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This Agreement was made in 11/09/2022
between:

oL Lol Ll Lo

Establishment Number in General Organization

for Social Insurance: 634266518

Establishment Number in Ministry of Labour: 30-
1949884

Authorized Signatory: eabdalmajid hamuwd alsh

Capacity of: Chairman of Board of Directors

Referred to hereinafter as (First Party).

And; ABDULSALAM AWADH JUDAYA
ALSHARARI

Nationality: Saudi Arabia
National ID: 1076979432

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral
part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.
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First Party's Information Jg¥l wyhll alily
National Address:  Alqurayat byl rsibhgll glgiall
Second Party's Information @'—'—" waphll alily
Gender: Male 443 sgadall
Birth Date: 09/06/1993 09/06/1993 2ol a_l_jl_l
Contract Terms Adell Agil

1. Job's Title & Work's Location

Job Title: Executive Director «SAudif pao rathgll gouall
Work Location: Alnassfah danlill :Josll jdo
Work Domain: Inside Saudi d4laall JAla ‘dJoell glhi
Work Type: Full Time Jol4 olga :Joell ggi

2. Contract's Period

The contract shall be effective for indefinite Jo 117 83310 J1¢ 8aal Adell 1Aa lai Sl
period of time from the joining date on Sunday, ogy @ﬂ Joell 6\J|_,_|| waphll épilio a-'JL'
11/09/2022 11/09/2022 (Galgall aa VI

3. Work Hours & Weekly Rest drcguull dallg Josll alcluw 3

Normal working days shall be 5 days per week gg.uuill (_s\ﬂ PlJT 5 4 dnlell Joell phi AAAT
and working hours shall be 8 hours (DAILY). In o alelw 8 4 drogull Joell ailelw aaaig

addition, the second party shall be entitled to 2 6\0 daly Juogy L()u|_,J| cafhll §aug P9-'J|
days rest per week gguull
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4. Annual Leave

dgivdl aljlayl 4

The second party shall be entitled to a paid
vacation of 30 calendar days, each year

5. Wages & Financial Benefits

digiw 6jla] plc dﬁ Jc ilill caphll Gy

plgdill leI 30 laiao jaVl degaro

ddloll Liljollg ja¥l 5

The second party shall be given the following
wage and benefits:

Basic Wage: 6,000.00
Housing: 0.00
Commissions: 0.00
Other Allowance: 0.00

The first party pays the second party each
month a total amount of 6,000.00 Saudi riyals.

6. Second Party's Bank Account

Liljallg ciVadllg jall ‘S\JLIJ| dphll Gatuy

dylLill

6,000.00 ‘bl |
0.00 ;|
0.00 :a1)gaell
0.00 Sl aag

6)ad 1l Gilill caghll Jgll caphll gasy
Gatu gagew Jly b_a.a 6000 00

wphll @Sidl aluwnall ul.ogJ_v.o .6

Information
_ The National . : . el
Bank Name: Commercial Bank bl @lavl il il paul
IBAN: SA3810000026764576000107 gVl od)

7. First Party's Obligations

Jal wiyhll aloljill 7

7.1. Providing the second party with health care
in accordance with the rules and regulations
of Cooperative Health Insurance Law

7.2. Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions

according to their systems

duhll dilefll a1adi

ldag ganll Juolilly tS\JLLII waphll
L;uglsu_ll wanll Jloall olAi pl4aV

il capall Jiawd 2.7
alipolill dolell dungall (gl
w8yl Alawg Ldicloial

1.7
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7.3. Granting the second party annual leave, il caphll aio 3.7
official holidays and sick leave as required drawll Jhellg digiwll aljlayl
by the labor regulations approved by the daiy auAidi lo Gag duagell aljlaylg
Ministry of Human Resources and Social sjlgoll &jljg go 8aaigall Jasll p.lJQ.LI
Development leiy U lay diclaiayl dpaiillg dipiull
didaiill dinilg Joell olAi do

7.4. Returning to the second party all certificates aphll ol 1oy gi 4.7
or documents that has been submitted gT allad jo dial d_cAgi lo graa il
Gilig

7.5. Paying the first party's wages and settle his dranig Jolell jai gayx .5.7
entitlements within a maximum period of ayli go _J_'i'jiu ole- 29-!-wi JAA ddgda
one week from the date of the end of the Jolell gla 1Al Lol .dyrdell dalell claiil
contractual relation. If the worker ends the ualn ole wag .adell 6@_” «53“ ga
contract, the employer shall settle all his v 630 JUA dlol4 adgén dani Jaell

entitlements within a period not exceeding

greguul ole ayji

two weeks

8. Second Party's Obligations ‘_¢,\J|.L|| wjhll aloljill 8
8.1. To finish assigned in accordance with the Janl ldag ‘ad] J4gall Josll jlail .1.8
principles of the profession and in 13] ,dgm waphll aloglei §agqqg .diaall
accordance with the instructions of the allay Lo alogleill oda oa g4y gl
employer, if these instructions do not violate alg Jdolell Ulal gl olill gl adell

the contract, order, public morals, or has a hall La_n lo LRIl ed -
potential danger b HH o -

8.2. To take adequate care of the tools and alodallg .algalil awald ailic gdiey gi 2.8
tasks assigned and the first party's ores that ~ _a;hll aﬁgj_gnu alolallg ayll ‘Baivoll
at the second party's disposal or in which in sl gl .aapni cni degngall ! gVl
his/her custody, and restores the first waphll ol vy gig Jdirac o JgaT
party's materials that did not consumed d4laiuall

1€ Algall Jgll

8.3. Approval of the first party deducting the JgVl waphll glhdiwl glc ddalgall 3.8
prescribed percentage from him/her from 6,@,.,” pm Jo dilc 6)pdall duwuill
the monthly wage to participate in the alitolill dolell durgoll o d el
General Organization for Social Insurance dicloiayl

8.4. Committing to good behavior at work and at clifil (GuAVlg elgludl Juia pjily gl 4.8
all times committing to law, rules, and dahill ojily qugu| 2102 l_()\qg Joell
etiquette in kingdom of Saudi Arabia. As &a dicyall g ,u|3|_q_||g walycllg
well as rules, regulations and directives aclgdlly elld&q duageudl duyell d4laall

enforced by the first party and bearing all
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fines about breaching the regulations M &y Jgoagall aloyleillg Adlglllg

dols ilill caghll Janiyg .Jgll cajhll
ellil aiallao e dailill ddlodl cilolpell

8.5. To provide all assistance and support hyiiy gi ggy 6aclwog Jge J4 pAd) gl 5.8
without requiring additional wages in the cylgall aVla oa Laln) U;T Al
event of disasters and threats to the safety gl Jo=ll jl4o dolluy @ il jlhAallg
of the place of work or the people working daia ulolell nlacl
o 1a glolell ya

8.6. To undergo medical examination according Joell caln alhl (ag- gniy Ji- 6.8
to the first party's request prior to or during lailal (5\_(] e @JJ| duhll jpgaall
the course of work in order to ascertain géinill ,ocliil gl dng_”_, Gl Jud agle
whether he or she is free of chronic or dyjlull gl dyimall yalpoll o ogla o

occupational diseases

9. General Provisions

9.1. The Labor Law and its executive diipaiill aiaidg Joell plAi ggay 1.9
regulations and the ministerial regulations oahii daidg dyljgll aljlydllg Adlglllg
and resolutions and the organization's 6)ljg Jud o 6aaioall dlutiall Joell
work regulation approved by the Ministry Jducloial a"loi'fllg c'i_u.u."(uJI 3jlgall

of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

9.2. Both parties agreed that the addresses dangoll (qugliell i olc glaghll gail 2.9
stated at the head of this Contract are the dolhill jugliell o@ Adell jan oa
official addresses for exchanging alylaivlg C||J|_|lej|"g alylesiyl LJAL_TJ

notlflc_:atlons, announcements and . d_LOLbJ CIAJ Sl uLLIQb_O.“ nigig
warnings and the correspondence is

considered a legal argument

9.3. Both parties acknowledge that they have J4 loaag lalc Ad loaily gjlaphll jd; 3.9
known and understood all the provisions digoriog Adell 1A P|53i
and contents of this contract

9.4. The singular form includes the pluraland  gaall doing gaall Jouii yjpaoll doyn 4.9

the plural form includes the singular, and Aalg guia ol 8jLiVlg apanll Joui
the reference to one gender means both ’

wai @i 3y ol ol gl ain (gl o @aljall
adell go Tjais ¥ leja a0ig rdell [Aay.
alidlaivl dals Jao adell 3@ Jag
gl laio dimaiill dailwll rgdellg
aaag gl dyliall
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genders, and the reference to persons PLALVl ol 8jLiylg guuiall giel
includes natural and legal persons unless  y1yjLicVlg Jueuhll sl Joi
the context of the text requires otherwise elld pe gaill Gluw aidy pl Lo

9.5. References to any law, regulation, gl daiV gl plhi &l ol 8yl puai 5.9
decision, or instructions shall be Jouiti Al gle ailaglei gi jljd

interpreted as including amendments that AU g go Layl ij_.l. il cnlyasill
may occur to them from time to time h " = "

Optional Terms

1. Either party may terminate the contract by Jleunly adell cLa_lLl eIl caphll pjily .1

serving on the other party no less than 60 60 Jc Jdi ¥ 6ao0 JMA Lha vl aaghll
days' written notice logy
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